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2023 4 8 HAME AN HESEE F3E 1B T % 1 & & Agreement on technical training for foreigners

M/S MITHILA AIR INTERNATIONAL.#R =24t (BLF R0 LR Lvv9,)

#F 2004000383 HBIRHE G IRtEFERFEMA (LT MEEME L)) 13, WEOKIES I
W 2D UBEBIOR 0 RGBSR AT U, BEEEEA K OMRES2 8 £ 2 1 A D 4 355

(LUF TSBS2fitkBd ) & D) AT D4ME ASRESZE 53 (LIT THREFEHEHE) L
) IZDOWT, RO EBY WEERET D, In accordance with the laws and regulations of both
countries, the M/S MITHILA AIR INTERNATIONAL.(hereinafter referred to as the “Sending
organization”) &East Kanto Trade Promotion Business Cooperative (hereinafter referred to as the
“supervising organization”) will provide the technical intern trainees sent out by the sending organization
with a company that accepts the supervising organization and the technical intern trainee (hereinafter
referred to as “practice institution”). are agreed the following agreement for

the foreign technical internship project (hereinafter referred to as the "technical internship project").

B (A supervising organization

250 H UHEES : sending agency

%0 H LR sending agency : M/S MITHILA AIR INTERNATIONAL

fEFT address : 48/A-B Baitul Khair Tower (Left-07) Room No-704, Paltan, Dhaka-1000.
TE a5 7 telephone number : +8801765795446 , +8801819944497

{3234 delegate : Mahabub Rahman Sikder

Contact Person : Nishimoto Satoshi

444 #% account holder : Mithila Air International

M 7 75 account number : 20503320100137410

RITHZIA S bank transfer : Islami Bank Bangladesh Ltd. Moghbazar Branch.

SWIFT =— R SWIFT code : IBBLBDDH332
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— 35I| Chapter 1 General Provisions
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1)) Purpose/Target
1% Article 1 ZOHBEFEEFEIL, AAREOHIEFTICESE, HHEFEEAIZ A KREDFEREN

H



A3 580, B 0T (LT THHES) L ).) 2ERISELIFTIANAVTITT
Vans HEEEOBIEZNY , NI T T a N EEOREEZHI AMERICET D &
& biS, WER O LR & A lEOHEEZ XS FEE AR E T2,
This technical intern training project is based on the laws and regulations of Japan, so that technical intern
trainees can acquisition the skills, techniques or knowledge of the Japanese industry (hereinafter referred
to as "skills") and transfer the skills to Bangladesh. The purpose is to contribute to the development of
human resources who will play a role in the development of Bangladesh's industry, and to promote

mutual understanding and friendship between the two countries.

5 EHREIEE O HARRI ML 2 Chapter 2 Basic framework of technical training program

(H Zliﬂlk‘ﬁéiﬁﬁzﬂ;ﬁfﬁ) (Stay period in Japan)
% 2 2% Article 2
1LHARENZRBT DAL, HAEREHRLROHREEE CIF TAEE] L)) BSEET D
TERR GRS THREEE 1 5) LTERER THmedEE 25 LIERER [HmeEEA3 =) [ck 2
FIZXAI L CRET D HDET D,
The length of stay in Japan is determined by the Immigration Control and Refugee Recognition Act
(hereinafter referred to as the “Immigration Law” ).” Is set separately for the period of status

[Technical Intern NO.1] [Technical Intern NO. 2 [Technical Intern NO.3] respectively .

2. THGRETEE 1 5] ITARDWEMIIZ, HEERERE AR NCHOZ 1 FELBI RV & T2,
The period of stay related to [Technical Internship No. 1] shall not exceed one year for each technical

intern trainee.

3. THAERE 2 5 ) (TR DMEMIRANE, THResEE 2 5] ~DOIERBKAE HGE 2 7 AEE
JIATORFAI SN E . RO OR%RIC THRERE 2 51 (THR 2 1E 57 I 8T s & s A A
HRICATWIFR SN HAIcRY . THRESEH 1 %) & THmEEH 25 L2abET34ELUA
ETHZEIRTE D,

The period of stay related to "Technical Intern Training No. 2" is when the application for change of status
of residence to "Technical Intern Training No. 2" is made to the Regional Immigration Bureau and
approved, and after that, the period of stay related to "Technical Intern Training No. 2" Only when the
application for renewal of the period is submitted to the Regional Immigration Bureau and approved, the
period of training including "Technical Intern Training No. 1" and "Technical Intern Training No. 2" can be

not exceed than 3 years.

4. THGRESEHE 3 75 ) ITARDMESIMIL, 2EZBARWHIM L 25, BREFEE 2 T TES LI
REBFDISHBRS L 72 %,




skills acquired in Technical Intern No. 2.

G M ORI I 1T A58 U IANERERET)  Course & Training outside the Japan
% 3 2k Article 3

NEEDOBEITTED & BREFEE AN ANE YU ZHET 28T, BEHEEED BRES I
WIEICHEMT 2D LT 5,
The training that technical intern trainees take at the time of entry into Japan based on the provisions of
the Immigration Control Law shall be properly conducted by the supervising organization in accordance

with the relevant laws and regulations.

2.GHEE ORFREIE, THEERE 1 %) IRDIWEHNMO6 00 1 U keT 5, 2720, BEHEMNIEK
MERS DASL (R/3—0) 1ITBIT D5E TR =L O NHRERIH L < IZBEHE 2 i
T OHMMEE S, WHOSRM 2 TR T HNEIC LY . HEesRE LD AERT 6 HLIWIZ 1 AL E)
176 IF#ILL L2 E E i S 72561 \mf@ﬁ%n DL ELTHZENTE D,

The number of hours of the training shall be 1/6 or more of the length of stay pertaining to "Technical
Intern No. 1". However, if the training conducted outside of Japan (Bangladesh) conducted by the
supervising organization or the external training conducted by a Bangladeshi public organization or
educational institution meets the following conditions, the technical intern trainees will be required to
complete the training of six months before entry into Japan. In the case of more than one month and

more than 176 hours, the length of stay can be reduced to 1/12 or more.

3. AHS (R3—=)b) (2B DEEE ISR E 1L, R 8= 2B N T, ERERHAGE, A
KETOEE—MICET Dm0k M O A AETOMFREEFEOBRICE T 5 HIC oW\ T,
¥ (AT aal,) TESNLIbDLET D,

Training/Courses should conduct in Bangladesh (outside of Japan) include lectures including knowledge of
Japanese, knowledge of life in Japan in general, and knowledge contributing to the acquisition of smooth

skills in Japan.

(Hi#EF2E)  Technical training
%5 4 5% Article 4

}

1. THEGRESEE 175 ITARD HRETEET, BeREsEE 4 L 588 FarkBd & MO T, BB
DFFED T FEH FERFEBI SRR L7 e EE G S W T, R TR OEIEICET 5
boETD,

The technical intern training related to "Technical intern training No. 1" starts after the training is
completed based on the technical intern training plan created by the technical intern training institution

'lnder the guidance of the supervising organization under the employment contract between the



technical intern trainee and the intern training institution. It shall be carried out properly.

zf&%*WZ%JK% &%*%ﬁ\%ﬁwﬁﬁlﬁjkﬂ DES-ES i) k5] EPT\E*
DEREFITBI L. HRETFEHE A & F2 8 itk &L oMK O T, BHHEOfRE S0
%%ﬁﬁﬂLﬁ&m%éﬁutgdwfﬁﬁm£m¢é%@&#50

The technical intern training related to "Technical Intern Training No. 2" is conducted by the same training
institution as "Technical Intern Training No. 1" under the employment contract between the technical
intern trainee and the training institution regarding the same skills, etc. It shall be properly implemented
based on the technical intern training plan prepared by the training implementation organization's

guidance.

3. BREEE L, HHEHHAOEELOEHO T, BEHEIA & F28 B 2 1 H 7 2 BRI L
TIroboe ﬁ‘éo

The technical intern training shall be conducted by the supervising organization and the implementing
organization with clear assignment of roles under the appointment and management of the supervising

organization.

(FreFEHFFER « AIGFEEH) Technical instructor / life instructor

He
% 5 4= Article 5

1EEERMEBIT., BREFEAEMERL LD LT D EmEFICHOWT, SHEULORBREFT 5k

ﬁéﬁéﬂéﬁiﬁé%”@b%@& LCREY D& EbIC, HEERELEOERZILRE L, TOMHK - 18
(YD AR ERE T D b0 LT 5,

The internship organization assigns a technical intern trainer who has at least five years of experience as a

full-time staff to the technical intern trainees to acquire the skills, etc., grasps the life of the technical

intern trainee, and provides life consultation and guidance Instructors shall be assigned.

2. BEPREAMRIL, EE ERMEIC BT 2 EEEEE K VEEREENENENHED) RS %
THZENTEDL LY, TOBFRICEDL LD LTS,
The supervising organization shall endeavor to foster technical intern training instructors and life

instructors in the training institution to provide appropriate guidance.

(FREFE A D)  Technical intern Trainee requirements
%5 6 2% Article 6
FREFE AL 2 5FIL, WEITEIT 2T X COEMFZG - S 2T b0,

A technical intern trainee must meet all of the following requirements:

WCHUTHEFR L T D2, X




TR LIERBRE G52 &,
In Bangladesh, they must be currently engaged in, or have experience in work related to skills, etc. to be

acquired in Japan.

2. AARETCTOKREFERZE T UnE%IC, AARETER LIRS LZET 2EBINEFT52
ERTEINTNDZ &,
After completing technical intern training in Japan and returning to Home country, they are expected to

engage in work that requires skills acquired in Japan.

3. AAE TOHBEEDBERFIZONT, K/ 3= VO EF L T ALK OE UL 2 b
TOMWBEOHEEZZ T T1DH 2 L,
About the acquisition of skills, etc. in Japan, it must have been recommended by an organization of the

Bangladeshi or local government or an equivalent organization.

ASBEEFFIEICOWTEME L, HEFOERICHVWEREZAT DL L,

Should Understand the technical intern training system and have a high desire to acquire skills.

5.0 18 kL EThHh D Z &,
Age should be more than 18 yrs.

6.5 3 wabrE, JFHIE LT, BEICAREICET DHHE UTEREEE ORI 22 &,

Except for Technical Intern No.3, in principle, no previous training or technical training in Japan.

7HERZ2OE 2RO LR B AL, B0 BAREES M TR « m ABHAR - ERHAR 21T
IMBENENEHEOHNDLZ L,
Must have a healthy mind and body and no need for psychiatric, gynecological or dental treatment

during their stay in Japan.

8AYREFE B IME R AATE LB G T DO ORAMNERELATH L,

Have basic knowledge to acquire Japanese language necessary for technical intern training.

IANROBIRED PRAEGLER B2 N S TV,

Persons who have not been charged as deposit or penalty by themselves or their relatives.

55 = BRRZEAR I BEAR 2755 Chapter lI-Employment Placement Related Services

(D& UBKES & BEPRER D EBTRHEIC L DHZE4ET)  Employment placement by business alliance
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BT EY I UBRES & BEEEIAIT, BREFEE FE A MY 5720, MEOREET T,
ME2EHEL T, RERNOHE 12 FETIIED DL ZAICED | BREEBELRL L E2MET
58 (LLT TEREFEEAGEME] L D.) OFE, BReEREAGAE ORI ok, B
FEEEZZTANL D LI 2EEFMHEE CRAE) Oelfr, Hredd At CRIEE) K&
OFEHFEMHER CRAE) OMR~OXNIE NI B EE, BRI A mmhid CRkkE) &F
BEMEE CRAE) O~ v F 7 ZOMBEARKIORMRICES E TOBRIZIT T 2RI
¥Ha., TOREKROEHITIH> THICEIT TS L L b, HACRERBIZITIO DL
ERAR

Article 7 The sending organization and the supervising organization wish to Promote technical intern
trainees in accordance with the laws and regulations of both countries in cooperation with each other in
accordance with the provisions of the following Article to Article 12, in order to facilitate the technical
intern training business (Hereinafter referred to as “technical intern trainee candidates”), selection of
technical intern trainee candidates (job seekers), securing of training institutes (recruiters) to accept
technical intern trainees, technical intern trainee candidates Respond to consultations and provide
information to job seekers and training institutes (recruiters), provide information, match technical intern
trainee candidates (job seekers) with training institutes (recruiters), and otherwise conclude employment
contracts In accordance with their roles and duties, the employment placement business in Japan shall be

carried out accurately and mutually necessary cooperation shall be provided.

(AR T 381T 2 15 UHKERE M OB BERT IR O£ E1 & 2655)
Role & Responsibility of Supervising & Sending Organization in Employment Placement

% 8 4= Article 8

1. XD H UL, RoOKEILEBZA D,

The sending agency has the following roles and duties:

(1) HReFEAERME CRIEE) OZFEROREED HIAL DAL

Recruitment of technical intern trainee candidates (job seekers) and application receiving for Job.

(2)  HEORITEDDEMITIEE T D HREFEE LA CRIEE) DBk Kk &K S 7 HhE
FEAMmliE CRIEE) 1248 5 5RIEE 4 O R HL K OV B
Selection of technical intern trainee candidates (job seekers) who meet the requirements mentioned in
Article
6 and organization and management of the list of job applicants relating to the selected technical intern

trainee candidates (job seekers)

@(2)@ﬁ%ﬁ%%@%ﬁﬂ%m@%ﬁ%@@@%ﬁﬂ%ﬁﬂ#é%ﬁ@%ﬁ




Send the job applicant list of (2) to the supervising organization and provide information of other

supervising organizations

(3)  HmeFEEApAE CRIE) (08T 2R MEZFICE S  EREFHFEOFHMIZ OV TD
At B M OFHRR A~ D %)
For technical intern trainee candidates (job seekers), explain the details of the technical intern training

project based on this agreement and respond to consultations.

(5) HEEFEMHEB CRAE) (BT DI, FHEEMERE CRAH) ORI 2 ERMFD
FERMCHOWTHIR L, a8 A CRIEE) N oM@ cE sl 5MMT2Z 8k
CINLRANFHREZEHT D L,

Clarify the information on the training institution (recruiter), the recruitment conditions such as the
working conditions presented by the training institution (recruiter), and explain them so that the technical

intern trainee candidate (job seekers) can fully understand it & Need to Managing of such information.

(6) EEFRFA L Wik, MO EEE Lo B L D HRE SRR A mE ORI & 588 E b
B CRA#E) O~y F o7 a2lo2b0Ebl e i@E 252 &,

Appropriate measures should be taken to match the technical intern trainee candidate (job seeker) with
the training institution (recruiter) by the method agreed upon after consultation and consultation with

the supervising organization.

(7) HeReFEAEMRME CRIEHE) O~ v Fr 7iRotiz

Understanding the matching results of technical intern trainee candidates (job seekers)
1. BEEEFRIE, ROKEIEFH % H O, Role & Responsibility of Supervision Organization

(1) FEEFEHERE CRAE) DHEERUVKRADHIALDZAS,

Recruitment of training institutions (recruiters) and application for recruitment.

(2) FEEMHE CRAZ) ORERL ORB I N R AF 4 D HEPR I OV B,

Confirm and secure the training organization (recruiters) and Prepare/manage the recruiting list

(3) (2) DRAFELFEDE LSBT~ OO REH LB~ 1 Hiz ik,

Sending the recruiting list of (2) to the sending organization and providing other information to the

sending organization.

(4)  FEHFMHEE CRAE) 18T 2K EFITHES  EREFEE FEOFEMIC OV TORMMNA
K OAHFREA~D SIS,

ST ewPlain the details of the technical internship project based on this agreement to the training institution




(recruiters) and respond to consultations.

(5)  FRBHEE A CRIRE) (CfR 2 RIEE 4 B0 IE IR CRAFE) ~oRMEIF W)
(2RI 4 T DB K OVE PE,
Providing a list of job seekers for technical intern trainee candidates (job seekers) to the institution

(recruiters) conducting the training and organizing and managing the list of job seekers Candidates.

(6)  EVH UKERE & Wi, MO LAE Lo HIEIC K 2 ERB S8R B mmE  CRIRE) & 52E
FeHikkB CRANE) O~ F o7 #RL 0Ot REZ#T 5 2 L,
Appropriate measures shall be taken to match the technical intern trainee candidate (job seeker) and the
training institution (recruiter) in a manner agreed upon after consultation and consultation with the

sending organization.

(7)  FEFEHKRE CRAH) OARROLE,

Grasping/confirming the recruitment results of the training organization (recruiters).

(50 H UBSES M OEERFAR D 32 $%) Support of sending organization and supervising organization 5
9 2k Article 9 15V H UREBI R OGB4 L, 28 ERubgE CRAE) & Emedad A i R
F) L OB TREMZRKI ORI T THIBIZE BN R SND DI E R HRIZ OV T,
FRRR D L. WY 2R E 258 D,

The sending organization and the supervising organization will discuss and consult on the support
required for a smooth employment contract to be concluded between the technical intern training
implementing organization (recruiter) and the technical intern trainee candidate (job seeker). And should

take appropriate measures.

CRERE e OSSR A& DIFE) Consent/Agreement of Job seeker and job seeker
% 1 02k Article 10

KU H UK OB, EBRIBIC K DMERNTZITO 2 LI T, TPORNRLERD
BRER B AEemtiE CRIEE) MOEER KR CRAE) OREBELZELRTNTRG2R0,
The sending organization and the supervising organization must obtain in advance the consent of
the candidate technical intern trainee candidate (job seeker) and the training institution (recruiter) for

introducing/recommending employment through a business alliance / partnership.

(FAZE D Jgk=F) Keeping secret/Privacy
%1 1 5% Article 11

20 UREBE K OB BRI ZIKE@/*EE KO BAFT D ANFBRICOWTIE, EFHREICK
Zoﬁ'ﬁk%fu)l BOWTOREM L, BWIEICERT D& &b, THREFEZAD,



The sending organization and the supervising organization shall use personal information acquired
pursuant to the provisions of this agreement only in employment placement through business tie-ups,

manage properly and have a duty of confidentiality.

(BEZEARAT AR D B FH D4y fH4E)  Sharing of expenses related to employment placement

55 12 2% Article 12

1350 H UBEBI & BRI DB 1R 5T L D ICEARr 2 Efi D I Yo > TR EE e ok & (U
T “BERNRE” Lvv9) I2onTE, WE L, AEOHEIC LD EBROEFS 2 HE 2 T
g0 b, AREEAEMOCEHEIEZRET DD LT 5,

Regarding the expenses required to implement employment placement through a business tie-up
between the sending organization and the supervising organization (hereinafter referred to as
“employment placement expenses”), both parties will discuss, taking into account the roles and

obligations stipulated in this agreement, The bearer and burden ratio shall be determined.

2 HTHOMSERR R IL, 2 3ROED HUEHE, 52 45%0%Y H UICET Dk LW
52 5 5D NEHE L UIREIC Ky L CHRRBET 2 b D LT 5,

The employment placement expenses shall set into 3 topics separately & accounted for separately with
the sending out management expenses under Article 23, the expenses required for sending out under
Article24, and the receiving management expenses under Article 25.

(FrrE 523 A DR TE) Decision of technical intern training Candidates

%5 13 2% Article 13

FeREgEH A EaiE CRIEE) 1L, REIZEDD L ALK DWEMM AR T, F2H8 FE ik
CRAZE) LoMTL, BARE~ODAEFRE 2K AL LICXY, EREBHEL R DL

ERAR

The technical intern trainee candidate (job seeker) contracts an employment contract with the training

institution (recruiter) through employment placement as specified in this Agreement, and completes the

immigration procedures to Japan, thereby it is specified/called as a technical intern trainee.
I EE L REFE ) A= D ALIE%E Chapter 4 Treatment/Dealing of Technical Interns

(FLRESZH A D ALE) 55 14 25 Article 14
1. FEBEETOLEIL, kO LB T 5,

The treatment in the training institution is as follows

(DAES NI T 2B IR TR, 7R RN OAETE K2 #ERr C & 2 ETEF 8 258 F
ZOEFHORIL, 1




44 7- 0 A% 60,000 H (BEET,) &L, RESROHEITIE, HKREFEERANDZHDOES
ZETLbOLT D, B, MEOLOICAARENOBEVE AN ECZEEITIE, EEFYL
EGIINES g ¥ i R

During the initial training period, the supervising organization will provide the technical intern trainees
the full amount directly upon entry into Japan with the actual living expenses that can maintain the
average living standard of the Japanese as a training allowance. The amount of this training allowance is
¥ 60,000 per month per person (including food expenses), and in the case of cash payment, the signature
of receipt of the technical intern trainee shall be collected.

In addition, if travel expenses arise in Japan for the course, actual expenses will be paid separately from

the course allowance

QEEHM T OEPEfERIZ OV T, BEHEEERS R L, SEEEAICEBETRET S, k.
fEARER I, B OATEICKLERREFEZH AL BD LT D,

Accommodation facilities during the training period will be secured by the supervising organization and
lent to technical intern trainees free of charge. In addition, accommodation facilities shall be equipped

with facilities and the like necessary for normal life.

(B)EEEIX, 1 BN 40 FEEIZE X Vb DL L, 220 TOED i B RIS O IR M O
BHUSDO BIZITATDRWE D L5,
Classes shall not exceed 40 hours per week, and shall not be conducted at times other than the

predetermined class hours or on days other than the class days.

(4)BEBEMIARIT, BREFEH LT W T, SMEANHREFEE AR A RS R E O 6 ERBREIIMAT
L7 L. EEHITORL, A% WRREDBEICEB T AREHELZHE LI LD LT D,

The supervising organization shall take security measures for technical intern trainees in the case of death,
injury, illness, etc. during the training period, such as by subscribing to private accident insurances for

technical intern trainees, such as comprehensive insurance for foreign technical intern trainee.

2. HEEEEEREGEGEENM AR UTFZOHEIZBWTHELE, )ToLEIX, koLBh &T25,
The treatment in a technical institution (excluding the training period; the same applies hereinafter in this

section) is as follows.

(1)FEEM TH#IC, BReFE ARITFEEERERE &L ORI O T, K EEEHLZ1T 52, Ui
JEASKIE, BAREA~OAEFHEE (TS THE S 4, EH O TRICHDDRET LH DL
T2, ¥, HREIEE IR D B A m A E O, FEE S pk R 23 FE A & iR
DER. AN UL TREREFFRLTIT ) D L35,

After the course, the technical intern trainee conducts technical intern training activities under an

mployment contract with the institution that conducts the training, but the employment contract is



concluded in the procedures for entry into Japan and takes effect after the course is over. The notice of
working conditions will be issued to the technical intern trainee when the internship organization

concludes the employment contract with the intern in the native language.

(2) SEEFERHERRIE, |H . — B BICHEEEEEEARANI L TEEESO 2 E 0 5, 12
L. EROEDN D DHBIw, LS RBE e & OYERREZ | 725 TEEN D ORI E % fi
FHLTWDLIGEE, TOFANTOERE T L2 LN TED, 2B, FBEIC LV HERRT 5 8IE
KELZBARNbDOET D, £, FEHFEMEITESSHNICER L T, Beimo5na1cid,
FKRERE EARNCES AWM EZ M0 b, BeaRICEREFERE LD OZHEA £ 213%
OB W D, NEIRRALDOEEEL, HEIRAZIZE 2 M0 E Zf4ih L. KAOFE
FEW EE&HNOHMEOLZMS 21T 9, 7ok, HREEEHBIHTICHRKENOBEIEHAET
TESEIE, FEEERERE OE IS XV REFEOF L LT D,
The training institution pays the full amount of the wages directly to the technical intern trainee on a fixed
day of every month. However, deductions such as taxes and social insurance premiums stipulated by laws
and regulations, and if labor and management have contract a deduction agreement from wages,
deductions can be made within that range. The amount deducted under the agreement shall not exceed
the actual cost.
In addition, in the case of cash payment, the training institution will provide the technical intern trainee
with a statement of wage payment (salary sheet) and, in the case of cash payment, sign the receipt or
signature of the receipt from the technical intern trainee on the wage ledger. In the case of an account
transfer, a labor-management agreement concerning the account transfer is contract, and the consent of
the person is obtained and a statement of wage payment is issued.
If travel expenses occur in Japan during the technical intern training period, allowances such as travel

expenses will be paid in accordance with the rules of the institution implementing the intern training.

(3) HREFEEHIM T OEIBMRRIC OV TR, BEBEEIA ST E B BRIl W THefr L. Biie
KR LAEIEE TS T2 b0 T2, AEOGEIFEREREAEICF LT, A2 5H
[ NN ETHT L (A KB - 5UHf - RIS LT, A 3 TH/— AExne T
HT &)

Lodging facilities during the technical intern training period shall be secured by the supervising
organization or the training institution and lent to technical intern trainees for a fee or free of charge. In
the case of a fee, the technical intern should not exceed 20,000 yen / person per month. (For Tokyo /

Osaka / Kyoto / Nagoya, no more than 30,000 yen / person per month.)

(S)ECREFEE IR 12 31F 2 FTE FrBIRFI L, IR A2 bR & . JRHIE L C—EMIZ DUV T 40 K
. —RIZOWT 8 Z X et D L35, 7272 L, FEWME EHERE LcSa. £ O%EN
THEMA: - KB B2 1ThES LN TED DL L, TOBEAIITEHESEZXHKT S, 72
WO PTERHISNTI . KR B IRE T ETOE LSRG Tho T, FE BT, £




REEEHEOMRE 2B E 2, HEEEENRFEMTB L 2ORVWESBET S L L bIT, Kig
SR T HIRENTRE LR AR 2R T2 b D LT 5,

The prescribed working hours during the technical intern training period shall not exceed 40 hours a week
and 8 hours a day, except the break time. However, if a labor-management agreement is contract,
overtime and holiday work can be performed within the scope of the agreement, in which case an extra
wage will be paid. Even if overtime work, holiday work or late night work is performed, the institution
implementing the training should consider that technical intern trainees do not work long hours, taking
into account the purpose of the technical intern training system, and A system that can provide guidance

to students shall be secured.

(PRAEAZEDOBUL DZEE ) Prohibition of collection of Guarantee/security deposits
%5 15 2% Article 15

1350 H UBERE, BRBERFAA OISR ERERI(LL T ARICRBWT” &0 H LIRS “L v 9 )i,
BRERE AU OBRUEE . ERE L IZRJEOBEZ OO REFEE L L HSETE BN T
WERBREAT2H AT, ARICEBWT” BREFERE LS “L 1 ))nb, HikiEFEE LN A
ARENZBWTIEF T2 BREFFEICHE L T, RE@E I L TITR 670,

The sending institution, the supervising organization or the training institution (hereinafter referred to as
“sending institution” in this Article) is a technical intern or its spouse, a direct or co-resident relative or
other technical intern, and has a secret relationship in social life. (Hereinafter referred to as "technical
intern trainees" in this Article) shall not collect a security/Guarantee deposit in connection with the

technical internship that the technical intern trainee engages in Japan.

2. R0 UBERASE IS, FREFEHAFENS | UL RE A BAEICB W TS 5 Hiig = H
WEEL T, 4 BOWhAZRDT, @fOMOMELER L, o, BEEREFEEMET
TOHETEHT LI L2 TEL TUIRLAR,

The sending organization is not allowed manages money and other property from technical intern
trainees, etc., in relation to technical intern trainees engaged in Japan, regardless of their nominal, and Do

not plan to manage until you have completed.

30k 0 H UMEIS T, BRERE AT L ORT, RN O RNEITIR D 1EN & E ED 2 R-KZE D
O RE I DOMDOMIEDBIEE TET 2R 24 L Ui 6T, 7o, Hi%ikaeid
PMETTHETHRIMGT 22 L& TEL TULR DA,

The sending organization must not a contract with a technical intern trainee, etc. that prescribes a penalty
for breach of the labor contract or any other unreasonable plan to transfer money or other property and

Must not be contract until the internship is completed.

EFEE DO HIE) Stopping /Cancelation of technical training



— e

% 16 2% Article 16

RONT NN EE LG E IR, SRR AEARANSFF LR L2 B, %0 H UEE, &
PRH AR OS2 ERERE S e L. U EORRERE 2T L URESEL 2L TE D,

In any of the following cases, the technical intern trainee will be asked to tell reality and then the sending
organization, the supervising organization, and the training institution will discuss to implementing and

stop the technical intern training for the person concerned and return to home country.

1. %6 RIEK LIZHE,

In Case of breach/ Violation of Article 6

2. H205D (4) \OERLIZYA.
In Case of breach/ Violation of Article 20 (4)

3. ZTOMAANDEDIZHET DI ENTEHFFICLD | Bag s Ofkke 23 A rTHE X3 2 72
5t
If the technical training cannot be continued or is inappropriate due to other circumstances attributable

to the individual.

(FiresE B Ao —KFI7[E) Temporary Home country return of technical trainees
%5 17 2% Article 17

BRERB D THREHEHE 175 £72id THREHEHE 2 5 E- PO —FpeEIE B A & N5EHE £
MAEBE AR L38O o, HAEOAEFHR A BAEEZFF A L2SE1iE, 14 BUANDO—
FRELZRO L b D LT 5, B, BHAHEFICO VTR, —RFEOFHZHRE L, HiEE
BAL XD UE, BRSO EE ERERE S g LIRET 2 b D LT 5,

A temporary return to a technical intern trainee's ™ Technical Intern Training No. 1 " or ™" Technical Intern
Training No. 2 " is deemed appropriate by the administrative organization and the training institution, and
if the Immigration Bureau in Japan permits re-entry. Shall allow a temporary return within 14 days.

The cost bearer shall be decided by the technical intern trainee, the sending organization, the supervising
organization or the training organization in consideration of the reasons for temporary return to home

country.

BHERD H UMER, BERMAO&E], #5702 L Chapter 5 Role & obligation of Sending

Organization , Supervision Organization etc.

(1% H LRI D #&EI & #575) Role and obligation of sending organization
%5 18 5% Article 18



B H UL, K EEDALZTEDDLHODITN, ROEEEREEZHA D,
The sending organization shall have the following roles and obligations in addition to those specified in

the Articles of this Agreement.

1. BRRESEE BT 2 F B Y A USRS Y H DR E,

Assignment of clerk or contact person for technical intern training project

2. fRAEFEEAEDK B KO BT 5 B EBUF~DIERRE Fie & O %,

Implement legal procedures with your government regarding the arrival and arrival of technical interns.

3. B3 EEICHIE T 2 BrRESEE A Al E O,

Selection of technical intern trainee candidates specified in Chapter 3.

4. HETEFEZWT (WRIZWIZ ETe) O FMK O Wk 50 B PR R~ 0D 3@ %,
Conduct pre-examination (including dental examinations) and notify the supervising organization of the

results of the examination.

5. %3 58 2 HAOWE 3 I K D EE ORI L o E N UISHE, HEAOAF ) = F—v
3 > D FE i,
Implementation or support of training, etc. according to Article 3, Paragraphs 2 and 3, or orientation

before departure.

6. H AN[E T O A[E & OFERE Toe < |20 B 70 FE5H O e

Preparation of documents necessary for immigration and residence procedures in Japan.

7 BEBREIA & oL A oD oD H RE SEE S 36 D FI IR 7 HEME | D L B 70 3635,

Coordination with the supervising organization and other tasks necessary for the smooth promotion
of technical intern training projects.

8. R AEFEHE A0 & DA TR KA~ DY 7258,

Appropriate response of various consultations from technical intern trainees.

(& B AR D) & #6755) Role and obligation of supervision organization

5 19 2% Article 19

BHERIE, A EHEDORRTED DL bDODIED, ROKEEFZELHA D,

The supervising organization shall have the following roles and duties in addition to those specified in the

Articles of this Agreement.




1. BCRESEEFEICET 2 FHHH YA UDESH S H ORLE

Assignment of clerk or contact person for technical intern training project

2EREEBE A ORKH R OMERE D72 O HAREBUFIZ T D 1ERRE Bt & OFE, 72720, fEEF
fe AT OWTIE, FEEFERHEREAMT O 2 & 28T 720,
Implement legal procedures with the Government of Japan for technical trainees to visit and stay in Japan.

However, it does not prevent the training institution from performing the procedures for residence.

3. BREFEHE E D IEa iR K OB AR DElR, 7272 L. E1EfEaIZ OV Tid, 928 FEhibk
BT 256 bate,
Secure/Manage accommodation and training facilities for technical interns. However, for accommodation

facilities, this includes cases in which the training institute is secured.

4.5 FEHAR AT e £ i 1E e BRRE R E F T O RE R,
Guidance on formula tinganap propriety technical interntraining plan for the training implementation

organization.

5. FCAE FEHE FHINZ LD < S FEMHERS T 0 1T 2 IE A B e S e OB EL - R
Supervision and guidance on appropriate technical intern training at the training institution based on the

technical intern training plan

6. EHMBIIT AT HEERL - HY (51T B b D &BR<)

Supervision / guidance to the training organization (excluding those listed in (5))

7 ARREFEE A7 & DA TR IR~ DY) 72 %)

Appropriate response to various consultations from technical intern trainees

8.9 TR DB ES . HAEFEEADEDIFT 5 2 LN TERNVEBIC L Y EREEEO
M2 K EE & 72 o 7235 BT DT e FEE e Ol (BB AR HRE I8 oflkfe &2 A+
HEFIZIR D)

Securing a new training destination when it is difficult to continue the technical intern training due to
reasons that cannot be attributed to the technical intern trainee, such as the bankruptcy of the training

institution (Only when the technical intern wants to continue the technical intern training)

9.5V Hi LEEBI & DLl EE £ D fth D e RE T2 F 26 0D P 7R HELE (T L BT 265
Coordination with the sending organization and other tasks necessary for the smooth promotion of

technical training.




(FLRESEH A DB SF T R EX FIHDOFFE) Guidance for technical trainees to comply
75 20 5% Article 20

U UBBIIR, BREFEEAEICK LT RITR T HRE I E A0 B AR ENRE T AT R & FIH
DFFBIEZ XD, E/o. FREERE LD AARERAEHH S Zh b OEFHREORILZ X 5720,
BLERLA R S OV FEhapkP & 15 LT FE B 21T b0 LT 5%,

The sending organization will make sure that the technical intern trainees are aware of the following
items that the technical intern trainees must comply with during their stay in Japan. In addition, guidance
shall be provided in cooperation with the supervising organization and the training institute to

ensure that the technical intern trainees stay in Japan during the stay.

1. HREFEEAREE L OAEEREEORBIZEN, MEREATHREEE 22 TDH2 L,
Completing the technical intern training in a sincere manner in accordance with the guidance of the

technical intern trainer and the life instructor.

&
Use the acquired skills effectively in the workplace where they returned to work after returning from

Japan and contribute to the development of their home country's industry.

3HAEMHET Y TV, FEZ B E LIEFEROFOFEIIITHRV L,

Stay in Japan alone and do not bring family members together.

ASERE RS TR DT LIS DI 2 P 5 THENI T DRV T &,
Do not perform any activities that involve income or rewards other than those permitted by their status

of residence.

5. ARETOMEMEFIX, BONELEZF > T, IKEICHOWTIEHRE L, fTERE I — RIZo
WTIIEE T2 2 &,
During their stay in Japan, they are responsible for keeping their's passport and carrying their's

residence card.

6XRERBE THRITHLNITRET L2 &,

Return home immediately after completing the technical intern training.

(RE#% D7 1 —7 ~ ) Follow up after returning in Home country
%5 21 5% Article 22




LEEFFARIT, B LR L ) LT, HARE CHAEEZERS Lo Hme I8 AR ERICRE T
UHHESEZIEAL TV AN ONWT 7+ e —T v TfliEZTO> b D LT 5,

The supervising organization shall cooperation with the sending organization, conduct a follow-up survey
on whether technical intern trainees who have acquired the skills etc. in Japan and are using the skills in

their home country after returning from Japan.

2. A LRI, JWIE L2 BRESEE DS A RE TS Lg% 2 1 S — L TEH LTV 5
DFERCREZ Y £ L oo b BEEMASUIEE FZREFICHRET D b0 LT 5,

The sending organization shall summarize the results of a survey in Nepal on whether the returned
technical intern trainees have used the skills acquired in Japan and report the result to the supervising

organization or the training institution.

(il - JUTR - RERIZBS T 5 Hy ) Measures concerning accidents, crimes and disappearances
%5 22 5% Article 22

BeaeFEEAICEAT 2 Fl - J0TR - REENFAE LTG0, BHEERITEE LB
ZORFELEFET H L L BT, BREOREETFICHEN, WH OB XLV EUIHET 56
DETD,

In the case of an accident, crime, or disappearance of a technical intern trainee, the supervising
organization shall promptly notify the sending organization of the fact and respond appropriately through

consultation between the two in accordance with the laws and regulations of Japan
ST A 155 Chapter 6 Cost burden etc

(5 L& #E O NER) Breakdown of sending management costs
%5 23 55 Article 23

BReRE FEOHMEICE L, =0 H UERRBRNTET2HMLLT IEH LERE) LWvwH, 22
L. RETHIET Dt K OBRE S B Al A Ok, IREF TR D ER R 2 BR <)
TRDEBY T 5,

Expenses required by the sending organization for the promotion of the technical intern training business
(hereinafter referred to as “Sending management expenses”, excluding the expenses specified in the next

article and the employment placement expenses related to the selection and decision of candidates for

technical intern trainees) are as follows.
1350 H LSBT 5 BiRe 3238 A O URIE BT OWERHEZ T ) OV B2l O HEfif I B3 2 B =
DA 2352 Wr 0 F I B3 2 A

Expenses required for preparation of medical and dental examinations before the dispatch of technical




implementation of such examinations.

2.AAGEE . BARECOAEREEOFAGEEFICHET 28 A RO Z oW OREME
2,
Expenses required for pre-training, such as studying Japanese, living guidance in Japan, etc., and

compensation for leave during this period.

3.5 LIEOAEZESUIREL A & i « Wkl 2 E 9 28 M,
Costs required for communication and consultation with companies or supervising organizations in the

sending country.

AXV H LRI L LT, HAREASOBEIRIESIZ X D HEEFE BT Dk, BRSO
WINCES 28N (FREEBRENFLIH > -GG O REN 25 T,)

As a sending organization, expenses required for consulting technical intern trainees by dispatching staff
to Japan and assisting in life guidance (including the cost of countermeasures in case of technical intern

trainee accident).

5. DDA ZEHERE D 72 DTk H UHEBIMICTIAET 2B M,

Other expenses incurred by the sending organization for the promotion of this project.

(5 LI 55615 2?) Expenses required for sending Management
%5 24 5% Article 24

AISRICEUET 2B OIE0, HREFE B LICET L6 EIL, kO LB T2,
In addition to the expenses stipulated in the preceding Article, the expenses required for sending

technical intern trainees are as follows.

1. fEFEZWE K O R2 W
Health checkup and dental checkup.

2. JiRFR N OAREH RE F ok

Passport and visa application fee.

3. JRERTR R ER O 3 S— VENBE R

Travel expenses in Nepal before dispatch and after returning from Japan

4. TOMIBREFEELEOEH LIZE LR S —/VERNTRAET LR




5. HAGEMUEFRH S B, - HEEM S HH.

Japanese language examination fee 50,000 yen, visa application fee 50,000 yen.

(Z ANVEBLE DONGER) Breakdown of acceptance management costs
5 25 5% Article 25

PRBEE FEOHEICRE L, BRI AICERICES 28 (LLF IZANERE] Ln),)
I, RO EBY TS (272U, SREFEEABME OBRK, IRER SR DMERR T RRE 1T
<)o

Regarding the promotion of the technical intern training project, the costs required for supervision by the
supervising organization (hereinafter referred to as “acceptance supervision costs”) are as follows.
(Excludes employment placement expenses related to the selection and fixed of technical intern trainee

candidates)

1. & LB & oS - ekl 28

Costs required for communication and consultation with the sending organization

2. EHFEREEOEEICET L2EM

Expenses for selecting a training institution

3. UHIRPIMESF O ARSI D AAENTES S8

Expenses required in Japan for preparations for accepting briefings, etc.

4. 526 SRITED DIFERE

Round-trip travel expenses as defined in Article 26

5. MEMMTOEEOL AT D REREICHR D HH

Expenses related to safeguards in the case of an accident during the course

6. HEOEMIIESTLHEH

Expenses required for training

7. SEESEHERC T B B K ORI 0 SR B 5 1T

Expenses required for conducting audits and on-site (Visiting) guidance for training institutions

8. fE iR DHEMRIZET %




9. TLREFEE DD OMRICHIST DHEIZE T 2 H M

Expenses for measures to respond to consultations from technical intern trainees

10X EE B FEIBR D ITE LT L ORI L%, S LERIRICE S 5 ik
Travel expenses required to visit the sending country, such as meetings related to the technical intern

training project and status inspections

11.7F O AREEHEHE D 72 O | C BRI AA TR AT 5 E

Other costs incurred by the supervising organization to promote this project

(B >AFH) Burden of Cost
%5 26 2% Article 26

FREFFE FRICETDEMD O b, 523 ROk UEHE MO 24 2O LIS DR E
(ZOWTIE, MA@ L. 2270850 2k LB M OB BEHIIAMIAS, £/, 25 25 RO A
WEBEIZONTIE, BEHEFEUPAEET b0 ET5, 2L, HEEHADOHERIEE O
DORA LERREEK TR OREREIZOWTIEL, SREEEDEZHEN D REOHEN G,
HAEFEE AL TR IIRE O 72 O REENCAE T 2 IO MR E TOEEIRE 2, BEENIA L OEE
Tt AT 5,
The expenses required for the technical intern training project, the transmission management cost under
Article 23 and the various expenses required for transmission under Article 24 are mutually discussed,
and appropriate parts are transmitted by the sending agency and supervising organization side. The
management fee for acceptance under Article 25 shall be borne by the supervising organization side.
However, as for the technical intern trainee's visit to Japan for technical intern training and return travel
expenses after technical intern training, the first point where the technical intern trainee leaves their
home country and enters the home country to return to home after technical intern training is completed,
The round-trip travel expenses to and from the supervising organization and the training implementing

organization will be borne.

(15 U HR 45 O Bidl L v)Handling of sending/delivery management expenses, etc.
%5 27 55 Article 27

1,;@5@{4;75‘; 9523 D6 UEHIE KOV 24 S0 LICE T 23R & O a2 AT 5 2
L L7GEITiE, G THY RO e =M LEBRANCEET 5, B, Z0LEICE
W, fﬁl%ﬂé#ﬂa‘ékmbﬁﬁﬁ’&w HUICE T 5 3R ONFRIZ O W TR LIk
B2~ b BB R A~RIRm AT 5,

In the case that the supervising organization decides to bear part of the transmission (sending)



management fee under Article 23 and the various expenses required for transmission under Article 24,
the two sides shall transmit the amount deemed appropriate by both parties and Send money to. In this
case, the sending organization will separately notify the supervising organization about the breakdown of
the transmission (sending) management cost and the expenses required for the transmission (sending)

which the supervising organization bears.

1. HeReSEE WP o UE#EIT 1424720 J%H5,000 H &3 2,
The sending (transmission) management fee during the technical training period is 5,000 yen per person

per month.

2EEHFARIT, FEEEREREOEHAEH LEFHEZHINL, 6 02 HIC—EE L TEHL

BB O ET 28T HEICE ST 5, IRV IAHLRITEHRAEIAET D,

The supervising organization collects management fee from the training institution every month &
transfer it to sending organization designated bank account in once every six months. The transfer fee is

borne by the management organization.

3 LEHBE ORI OW T, HEHOEZRE L, HiE (Z3HET DR F 4,
Ee L IIWRMICKAIT 5 L L bic, #EE %éf&@“’*/fz#%ﬁﬂl Ltéb\%@ E9%,
Regarding the handling of the sending management fee, a designated account shall be set up (open) and
clearly distinguished from the training allowances and wages provided to the technical intern trainees and

shall not be collected from the training allowances and wages.

%L EMEHI] Chapter 7 Miscellaneous Rules

(I EEDOMFIREE) Interpretation/Explanation of the agreement
% 28 2% Article 28

Zlif%%ii® Lﬁﬁ)‘\'L@E%%ﬁi C7e 5B IR B EFEITED DR WFIHIIOW T, Hhe
BHEEOHMICAIY . WEDOHHRICIVIRET 20D LT D,

If there is any doubt in interpretation of the provisions of this Agreement or any matters not stipulated in

this Agreement, they shall be determined through consultation between the two in accordance with the

purpose of the technical training program.

G4 DALEE) Resolution/Management of Dispute
5 29 2% Article 29
HREFEE FEICE LGN E UL AICIE, HEFEEFEEXOBRE L UH K@%%‘Yi&%%%ﬁ L.
o, KIFREREZELR DRV E D G:@EF@ LoD, M UHEES & BEFRETA & O Wmaglc L v | fifik
ﬁéioxﬁﬁé%mkﬁéo@%\%ﬁ%% LUV EITIE, Hﬁl@@%éfX THRCHFT O




HWHCHED D ET D,

In the case of a dispute arise concerning the technical intern training project, the sending institution and
the supervising organization shall consult with the sending organization and the supervising organization
while respecting the purpose of the technical intern training project and the laws and regulations of Japan
and taking care not to impair friendship. And strive to resolve. If it is unavoidable, the judgment of the

relevant ministries and agencies in Japan or shall be followed to court.

(HhEEDZNIIZE) Validity of Agreements
%5 30 5% Article 30
AKBpEEFIL., BLHDOHNOENT D, 1120, AAREOREBRET NG, A E ORI
D RMSOIARBEISED DIRNFIHICE LIFER H > 2581013, £UIRED & & bz, BEEE
FIAIEE D B UBEBIICE L. NI YN AEZ LETHEAT 5, k. HEREIZ OV T,
ABHEELE L TEAT 200 LT 2,
This Agreement is effective from the date of signature. However, if the relevant ministries and agencies in
Japan provide guidance on conditions that conflict with the contents of this Agreement or on matters not
provided for in this Agreement, they shall comply with them and the supervising organization shall
promptly send the contents to the sending organization. After that, the contents shall be applied in
priority to this

Agreement

(B EE DK T) Termination of agreement
%5 31 2% Article 13

AWHEIL., WOWTINZ L VKR TTLEE BT, KEEIIDHERI DL T 5,

This Agreement shall be terminated by any of the following, and this Agreement shall be invalid.

1. ABEDHIRE R HHREFREFENKT LIS E,

When the technical internship project agreement is ends.

(ABEFOKRT T, BREREFREOKRTHLT D, )

The expire date of this agreement shall be the expire date of the technical intern training project

2ARAEEE OB P THEG S A WREL 720 | BREREAENRET L Z L Lot E (ZOHEI
I, XELZ L THFEGICENT 52 8L L, ABEEOK T RIZ, XEORER LT D,)

In the case that technical training cannot be continued during the technical intern training and the

technical intern trainee returns to their home country.




the date of sending the document.)

ULICWEZTEEL, BEFOIEXE LT, BAREIKROEGELIZL VA 2@z Fl L. B4 T
HELBIZ, MEIFENENS 1BERAT D, 0B, AAGFEL L EFESOEERN IR D56,
HAGESCMESEMICE S Db b D & 9%,

The two parties have agreed on the above, and will prepare and sign two copies of the agreement in
Japanese and English, respectively, and each parties will hold one copy of each. If the Japanese and

English meanings are different, the Japanese sentence shall be applied preferentially.

20244y 05 HA(M) 02 H(D)

%0 H L#EBE (Sending Organization)
M/S MITHILA AIR INTERNATIONAL

BUE HMMAN SIKDER
PROPRIETOR

RE PR {A (Supervision Organization )
R A S et T2 W RS
“4h (Sign):



